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NEWS ANALYSIS 
Yuven Gounden

I
n grade nine mathematics in 
2013, the average performance 
was 14%. Provincial perfor-
mance ranges between 9% and 
17%. This is what the results 

were for the Annual National Assess-
ments (ANA)

“These results explain to a very 
large extent why, among many other 
reasons, we have such high failure 
and dropout rates at grades 10 and 
11,” said Angie Motshekga, minister of 
basic education.

Motshekga said the department 
was concerned that few pupils pur-
sued maths and science in the Further 
Education and Training phase, and 
that even those who had the potential 
to take these subjects did not.

“Among many other reasons, 
including the availability of teachers, 
is the fear of failing as they witness 
others not making the grade.”

She said pupil performance in the 
foundation phase (grades one, two 
and three) was pleasing. There was 
also progress in the intermediate 
phase (grades four, five and six).

Clearly there is a need for teach-
ers and well trained teachers at that. 
How does one achieve this? 

According to a report released by 
the Centre for Development and 
Enterprise (CDE) South Africa is in 
dire need of good, skilled teachers.

Findings show that South Africa 
needs to increase its output of trained 
teachers by 15 000 annually to meet 
the requirement of 25 000 new teach-
ers per year, the report says.

Research dating back to 2005 dem-
onstrates that 16 581 mathematics 

teachers were present in the Eastern 
Cape but only 7 090 were teaching the 
subject.

However, 5 032 were teaching 
 mathematics who were not qualified 
to do so.

The CDE’s research identifies the 
poor societal perceptions of teach-
ing to be another major stumbling 
block to attracting quality skills to the 
sector.

“We need to make teaching a more 
attractive profession with better 
incentives for good performance. 
Teaching is not respected enough 
in South Africa and society needs to 
change its views and attribute greater 
status to teachers,” Ann Bernstein, the 
founding director of the CDE, said.

Along with the notion of rewarding 
teachers who perform well, the report 
also calls for measures to be taken 
against those who fail to fulfill their 
duties. 

“There is nothing worse than a 
teacher operating in trying circum-
stances in a badly managed school 
where nothing happens to those 
who shirk their responsibilities,” 
Bernstein said.

“The issue is not only whether pub-
lic tertiary institutions will be able to 
train more teachers, but whether they 
will be able to train them well. The 
challenge of providing good teachers 
to meet South Africa’s current and 
future needs will not be resolved sim-
ply by bringing political will to bear 
on public institutions,” the report 
reads.

It is clear that mathematics under-
pins the economy as well as science 
and technology. This is evident when 
one is able to see that disciplines in 
engineering, mining, computers and 

computing and other such areas have 
mathematics as a firm prerequisite.

According to a Mail & Guardian 
article (mg.co.za/article/2011-04-04- 
teachers-maths-problems-just-dont-
add-up), one of the problems is that 
the teachers are not adequately 
capacitated.

“Primary school teachers are bat-
tling with the simple arithmetic 
they’re meant to be teaching, accord-
ing to a survey of education in South 
Africa. Mathematics teachers are 
battling with simple issues such as 
calculating percentages, according 
to a study using the recent Southern 
and East African Consortium for 
Monitoring Educational Quality 
(SACMEQ III) dataset for South 
Africa.

“What is evident is that maths 
performance is not very good in the 
broader context of what one expects 
at primary school level. Teachers are 
really struggling with issues such 
as calculating percentages,” said 
Professor Servaas van den Berg of 
Stellenbosch University’s economics 
department.

Clearly, this should be a starting 
point. If teachers are trained ade-
quately, it is bound to have a spin-off 
effect in the classroom. The problem 
will simply fester if teachers them-
selves cannot fathom the intricacies 
of mathematics and learners are left 
with inaccurate calculations, and 
perceptions. Furthermore, in order 

to dispel the myth that mathematics 
is difficult, there should be a focus 
on promoting mathematics as a fun 
subject.

An interesting study is how mem-
bers of the American Peace Corps 
used games to teach maths to school 
children in South Africa.

Add two Peace Corps volunteers 
and six South African schools, and 
what do you get? A formula for mak-
ing math fun.

Peace Corps volunteers Chris Ames 
of Chicago and Genna Cummins 
of Mount Vernon, Kentucky, have 
organised a maths competition for 
students in six South African schools 
that transforms intimidating math 
lessons into exciting games.

In a contest modeled after the 
American “Mathletes” competition, 
sixth-grade students earn points for 
their school when they correctly solve 
problems in three different competi-
tive rounds, a May 23 Peace Corps 
news release reported.

“One of the many reasons that 
maths skills are so poor in rural South 
Africa is the amount of intimidation 
and anxiety it induces in learners,” 
said Ames, who has been teaching 
maths in South Africa since July 2011.

“In order to make math fun and 
ease some of these anxieties, Genna 
and I have introduced Mathletes, 
which is a type of math competition 
already well established in the United 

Make maths 
a fun mind 
game

Basic Education Media Briefing Minister Angie Motshekga. 
Photo: David Harrison
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Enrol now to avoid missing the opportunity to further your professional career as a teacher!

Educators now only have 4 months left to take this 
opportunity for professional development!

So call us now to get your professional qualification! SMS “Enquiries” to 39133

Eastern Cape, North West 
Northern Cape and Western Cape
Paul Beselaar
Cell: 083 650 5565
Tel: 021 930 2651
Fax: 021 930 2935
E-mail: beselaar@iafrica.com

Free State, Gauteng, 
KwaZulu-Natal
Eddie Bush
Cell: 082 413 3685
Tel: 031 765 5131
Fax: 031 570 1056
E-mail: bush@iafrica.com

Limpopo and Mpumalanga
Sakkie Manda
Cell: 082 926 4427 or 082 927 7487
Tel: 011 988 7044
Fax: 086 678 6444
E-mail: smanda@absamail.co.za

Head Office
Tel: 011 670 4700
Fax: 011 675 2592
Website: www.olg.co.za
Call Centre: 011 670 4850

National Professional Diploma in Education (NPDE)
Improve your skills and upgrade your qualification with North-West University’s NPDE.

The National Professional Diploma in Education qualification was designed to improve the quality of
 teaching and learning of under qualified teachers at schools and FET Colleges. 

The Department of Higher Education and 
Training, has indicated that this valuable 
qualification will come to a close at the 

end of July 2014 and educators in need of a professional 
qualification are urged to enrol.
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Casandra Hamel

I 
have taught at opposite sides 
of the spectrum, grade two 
and grade 12. During all of 
this, I concluded that every 
learner is just a child. They all 

need love, caring, kind words and a 
hug or phone call every now and 
then. 

On average a teacher teaches for 
seven hours a day. That means that 
I effectively spend more time with a 
child in my class than their own par-
ents do and I spend more time with 
my learners than with my fiancé. 

Yet, most teachers do not really 
know their learners.

‘Failure’ becomes distinction 
candidate
While teaching English at our local 
high school, I encountered a rather 
peculiar boy. He was nearly expelled 
on numerous occasions; drank and 
smoked regularly, never did his 
homework and often skipped class. 

To top it all, he had failed twice 
and was about to fail English, which 
would mean that he would be repeat-
ing the year. I spent many periods 
between talking nicely and scream-
ing, to no avail. One day he did not 
come to class. One day became two 
and then three. 

The school had no idea where he 
was and, appallingly, until I brought 
it up, did not seem too concerned 
about his absenteeism. After all, he 
was not an “A” candidate and often 
skipped class. Shockingly, he was 
doing eight other subjects and yet I, 
was the only one concerned. 

I then turned to his classmates 
and I sadly found out his father 
had passed away, which was why 
he had not been attending school. I 
asked for his telephone number and 
phoned him right there in the mid-
dle of a lesson on Shakespeare.

 Simple conversation
“Hi. I just want you to know that I 
am thinking of you and miss you in 
my class. I am keeping a copy of all 
the work for you. Again, remember I 

am thinking of you,” I said. 
Two days later he walked into 

my class and gave me a hug. 
Surprisingly, he began taking 
part in class discussions, did his 

homework and actually showed up 
for all of my classes. Often, he would 
attend my class three times a day 
and skip other subjects.

Marks improved
Although no teacher would ever con-
done this behaviour, it was flattering 
knowing that he wanted to be in my 
class. As term one came to a close, his 
grade in English improved from 28% 
to 60% and by term two, to 84%. 

Maybe it was because he attended 
three times as many English classes 
or maybe it was just because of that 
little bit of extra caring. I knew his 
name. I did not see him as a failure 
or a problem learner, but rather as a 
normal boy, with just as much poten-
tial as any other. Yes in my eyes, he 
had the same potential as the “A” 
learners. 

Move to another school
Later, I transferred to a primary 
school. Before I left, I told my learn-
ers that I would grade their matric 
essays. I instructed them to dig deep 
and put their souls on paper, as it 
would be their last essays I would 
ever grade. 

Honestly, prior to that I had not 
ever read such magical essays than 

those delivered by my grade 12 learn-
ers, my babies. 

In that mountain of 180 essays, 
there laid his. Although there were 
multiple spelling mistakes and the 
writing was rough, beneath all that 
stood the most pure and beauti-
ful story. He had talent. I still have 
contact with most of my learners. 
Coffee and cake are the order of most 
Saturdays with my former learners. 

I learned something that day when 
he hugged me: that caring can really 
make the world go round. Now 
as I look at my grade two learners 
screaming in class and shoving each 
other, and every time I feel the urge 
to crawl under my desk and hide or 
cry, I simply smile. 

I walk up to any one of them, bend 
down on my knees and tell them that 
they are my beautiful babies and that 
I love them. 

Casandra Hamel is an acting head 
of department for Foundation Phase 
at Sunrise View Primary School in 
Rustenburg, North West. She was the 
2012 provincial winner in the Excel-
lence in Technology-Enhanced Teaching 
and Learning category of the National 
Teaching Awards and was the runner-
up in the same category nationally. 

Changing lives

Understand 
your 
learners
Casandra Hamel took the trouble to 
assist a struggling learner to regain his 
confidence and perform better

Casandra Hamel. Photo: supplied
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GET ALL THE 
ANSWERS AT 
THESE EXCITING 
EVENTS AT UJ

Choose the right subjects in Gr 9Learn well in Gr 10Earn the marks  you need in Gr 11Apply on time  in Gr 12
Register to become  a UJ student once accepted to UJ

Individuals, parents, teachers and all groups 
are welcome – proof of your booking must be 
presented on entrance. 

Campus tours will take place on the last Friday of  
every month, unless there is a public holiday and  
must also be booked on future.uj.mobi.

Please look out for more information in the press  
and online regarding UJ’s winter schools and  
other helpful initiatives aimed at keeping  
you CLEAR about your future!

From 2014 the UJ OPEN DAY format 
will be changing to give you, the learner, 
a valuable experience with us. Instead 
of one large OPEN DAY, we have put 
together a calendar filled with smaller 
focused interactions to offer you the best 
guidance for your future.

* Please note these dates may be subject to change.

DATE EVENT

30 July 2014 Mini Open Day – Grade 12

6 August 2014 Mini Open Day – Grade 12

10 September 2014 Mini Open Day – Grade 11

17 October 2014 Mini Open Day – Grade 11

Booking is essential, so book today by 
visiting future.uj.mobi either on your 
phone or PC or click on the My Future UJ 
Learner Portal Banner on www.uj.ac.za. If 
you have problems booking please email 
learnerportal@uj.ac.za or call 011 559 6372.

SMS the keyword ODays to 
45813 for any further info  
on any of these events.*
* Standard sms rates apply.
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Thabo Mohlala 

H
anlie Christina Swane
poel is one of that special 
b r e e d :  a  s p e c i a l i s t 
teacher in special needs 
education. This was con

firmed in 2012 when she won the 
National Teaching Awards — the 
highest achievement in her teaching 
career — for excellence in the cate
gory of teaching children with learn
ing barriers. 

Swanepoel said: “Nothing — and I 
mean nothing — can ever come 
close to the thrill of winning this 
award. No teacher can be more 
inspired to live up to the standard of 
teaching that the government and 
South Africa as a whole expects from 
me after receiving this wonderful 
award. 

“I never want to disappoint any
one — not a child or a parent nor a 
colleague, and definitely not my 
Saviour.”

She has pursued several qualifica
tions to ensure she is up to date with 
developments in her area of focus. 
She boasts, among others, an 
advanced certificate in education 
specialising in inclusion of learners 
with severe disabilities and a BA 

Honours in augmentative and alter
native communication. 

Swanepoel had a sound educa
tional foundation, having finished 
her O levels in 1987 at Greenacre 
School for Girls in England. In 1988 
she attended Afrikaans Hoër 
Meisies kool in Pretoria to do her 
matric. She went on to obtain her 
junior primary education certificate 
in 1992 but she always harboured a 
desire to study further.  

Why did you choose teaching 
as a career?
I had a passion for teaching spe
cifically in special needs education 
when I was as young as 13 years old. 
I remember telling my mum that I 
was going to become a “Juffrou” or 
teacher for children experiencing 
barriers one day.

Where and when did you start 
teaching?
I taught for a couple of years 
in Hammanskraal in the then 
Bophutat swana. We then re
located to Lydenburg, now called 
Mashishing, in Mpumalanga and in 
1995 I started teaching at Estralita 
School for the Severely Mentally 
Impaired. I started living my dream!

Why did you decide to teach 
at a school for learners with 
barriers?
Every day at Estralita brings about 
laughter, tears, compassion, empa
thy and joy. Not a single day can be 
seen as a normal or a smooth run
ning routine, this is why I love being 
part of the Estralita family.

What inspires you as a 
person?
Being someone on the autism 
spectrum  myself has inspired me 
to become somewhat of an expert 
in the field. Even though Estralita 
is definitely not nearly equipped 
to accommodate these children, I 
have gone to great lengths to assist 
the children and the staff members 
in managing a class that accommo
dates autistic learners. 

Share with us some of the 
challenges you encounter?
I am pleading with the department 
of education and other interested 
stakeholders to assist us in putting a 
structure on our premises to accom
modate these wonderful individuals.

How do you relax?
Relax…in teaching? Seriously, I 
do enjoy the company of my own 
family and the extended one. I also 
really enjoy a good romantic movie 
and dinner at my favourite restau
rant over a weekend.

What is your message to 
 parents whose children have 
special needs?
To all parents who have a child who 
is experiencing learning barriers, 
I salute you. God has handpicked 
each and every one of you for your 
specific child, and please know 
that we are here to work with you 
to provide your child with the best 

education, access to opportunities 
and everything that life can offer. 

Hanlie Christina Swanepoel is a head 
of department for the Junior Phase 
at Estralita School for Special Needs 
children in Mashishing, Mpumalanga. 
She was the winner in the Excellence in 
Special Needs Teaching category in the 
2012 National Teaching Awards.

Hanlie Swanepoel. Photo: supplied

Hanlie Swanepoel harboured a dream to 
teach children with learning barriers from 
when she was a teenager

Passion for underdogs

States,” Ames said. (Read more at 
http://iipdigital.usembassy.gov/st/
english/article/2012/05/20120524 
6265.html?CP.rss=true#ixzz275 
D5TCOv and http://iipdigital.usem-
bassy. gov/st/english/article/2012/ 
05/201205246265.html?CP.rss= 
true#axzz275Cu53pi)

There is a need to make concerted 
efforts to dispel the myth that math
ematics is an ogre that is either diffi
cult or impossible to conquer.

The Association of Mathematics 
Education of South Africa (Amesa) 
says that “mathematics has a wide
spread public image as being diffi
cult, cold, abstract, theoretical, ultra
rational but important. It also has an 
image of being remote and inaccessi
ble to all but a few superintelligent 
human beings with mathematical 
minds. This is of course not true,  
but it is because of this image that 
many people feel it is acceptable to 

be unsuccessful in mathematics.” 
And what is Amesa’s solution to 

solving this problem given the loom
ing International Mathematical 
Olympiad (IMO) in 2014, where 
South Africa will play host to maths 
boffins from across the globe?

“So, where do we start? What do 
we do? And how do we get our chil
dren interested in mathematics? I 
believe that the first step is to give a 
clear message to our children: 
‘mathematics can be fun, is doable 
and you need it!’”

Will this be sufficient to turn 
around the position that South 
Africa holds? An unimpressive 
second  last position (last being 
Yemen) according to a recent World 
Economic Forum report?

“The problems in mathematics 
education in South Africa do not 
begin at matric level,” said Lynn 
Bowie, a former Wits University 
mathematics lecturer who is now a 

mathematics education consultant 
for an online learning support pro
gramme catering to grade eight and 
nine pupils in Diepsloot. 

“Both research and personal expe
rience indicate that many of our 
learners do not get a firm foundation 
in mathematics at primary school 
and so enter high school without the 
skills necessary to progress in 
mathematics.” 

Bowie said each year of school 
mathematics was built on the previ
ous year, and until there were strong 
foundations there would be great dif
ficulty making any improvements at 
the higher levels. 

A report in April by the South 
African Institute of Race Relations 
indicated that 84 high schools did 
not offer mathematics for grades 10, 
11 and 12 last year. According to the 
report, this was primarily the result 
of a national shortage of suitably 
qualified maths teachers. 

Limpopo had the highest number 
of schools that did not offer mathe
matics, with 37. North West had 22 
schools, the Western Cape 15 and 
Mpumalanga nine. 

Bearing in mind that the bulk of 
matric pupils who perform badly at 
maths are Black, there are concerns 
that fixing inequalities in certain fac
ulties at tertiary institutions will be 
impossible. 

According to the minister of basic 
education, “if we work together we 
can achieve the goal of the Action 
Plan 2014: Towards the realisation of 
Schooling 2025 which is to increase 
the number of grade 12 learners who 
pass mathematics. We have set our
selves a target of 169 000 learners 
passing mathematics in 2013”. 

Questions abound: Is this a realis
tic target? How will we fix the 
 problem of changing the myth that 
mathematics is intimidating? How 
will the root — primary school 

mathe matics education be treated? 
What plans are in place to capacitate 
and recruit the right breed of mathe
matics teachers?

It is clear that the mindset has to 
change. The myth of maths being dif
ficult needs to be obliterated alto
gether. The training of the right type 
of teachers needs to be a priority. 
The classroom bookish approach 
should make way for an innovative 
and creative approach to the subject. 
Technology, in the likes of smart
phones and tablets, should also be 
harnessed optimally. South Africa is 
hosting the IMO next month — a 
first for Africa! Will South African 
learners make the grade? More 
importantly, will South African 
teachers show their mettle? 

Yuven Gounden is project manager: 
communication and marketing at  
The South African Institute of Char-
tered Accountants

From page 1

Make maths a fun mind game

www.bestresults.co.za

Whether you choose

you can rest assured that you’re 
making the right choice for the 
best results. 

For more info and to enter the 
competition visit our mobile-
friendly website.

or

Heinemann and Maskew Miller Longman are part of  Pearson, the world’s leading learning company

worth R100 000!

Competition Terms and Conditions apply.

Plus you could win a laptop or tablet!
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Lyn Breytenbach 

W
hen I was asked to 
write this article 
about my manage-
ment style, I found 
it rather difficult, as 

Clarence Primary School is about 
“we” and “us” and not about “I” 
although at the end of the day I am 
the one who is fully accountable and 
responsible. 

I have been part of the teaching 
profession for almost four decades 
and have taught from Foundation 
Phase to high school, in special and 
private schools and for a number of 
different departments of education. 
I was privileged to be part of the 
team that started the first “Model D” 
schools (schools with predomi-
nantly black learners but staffed by 
teachers from ex-white schools) at 
Northcrest Primary School in 
KwaZulu-Natal. 

Through all of these experiences I 
have learnt, grown and most of all 
transformed, personally as well as 
professionally, and was well pre-
pared to take over as head of the 
school in 1998, which is proudly 
transformed, effective and success-
ful. The school has gone from 
strength to strength and this is attri-
butable to an outstanding manage-
ment team, dedicated teachers and 
parents who believe in and trust us. 

Without people who share the 
same vision it would be impossible 
to be an effective leader.

Core principles
We practise simple principles of lead-
ership such as “servant leadership” 
where the management is visible, 
accessible, democratic and fair. The 
school is about people and the rela-
tionships we build with them. Staff 
development is one of our key priori-
ties and we make sure staff provide 

opportunities to build capacity. 
We turn criticism and conflict into 

positive learning experiences and 
for every decision we take we always 
consider the effect it will have on the 
child first. We learn about different 
cultures, religions, race, gender sen-
sitivity, social circumstances, HIV 
and economics through each other’s 
and our own experiences. 

Our admission policy is fair, our 
school fees are affordable and par-
ents are given opportunities to work 
at the school in lieu of fees.

Community partnerships
We have forged strong links with 
community based organisations:

•  The local Spar sponsors our 
recycling  programme.

•  About 50 ladies from the com-
munity volunteer twice a week to 
implement the Smile language pro-
gramme with our Foundation Phase 
learners.

•  Our facilities are used by a soccer  
club and three bridge clubs.

•  The race course next to the 
school allows us to practise cross 
country and to hold our races there.

•  Concord Trust makes regular 
donations for school improvements.

•  The Victor Daitz Foundation 
donated money towards our recep-
tion class and iPads, including 
training.

We employ teacher assistants and 
love having student teachers as this 
enables us to give more individual-
ised attention in our classes of 40 
learners. We also have a specialised 
reading and language development 
room in the Foundation Phase 
where learners work in groups. 

Our senior classes get an opportu-
nity to shadow-teach for two hours a 
week. To promote water safety our 
reception classes saved and built 
their own smaller, shallower swim-
ming pools. We have our own veggie 
garden to feed our indigent learners.

Inclusive award
Our inclusivity policy makes provi-
sion in two classes for learners with 
barriers. As a result we were awarded 
the district Inclusivity Award last 
year. We have strong ties with a 
school in Manchester UK and one 
in Inanda township near Durban 

and we have had many teacher 
exchanges. Our learners are in 
constant  contact with one another. 

Rewarding leadership 
qualities
Our prefect system is different in 
that our senior learners apply, with a 
CV, for positions of leadership. If suc-
cessful they are appointed as junior 
managers and identified by a light 
blue sash. If they are diligent and 

show initiative, they are awarded a 
dark blue and then a red sash. 

At the end of the year we award 
learners who have moved through 
the ranks and have shown true lead-
ership. Learners strive for diligence 
badges, silver, gold and special 
bronze awards. We have just intro-
duced Golden Tickets for golden 
children, who will be rewarded with 
a special outing at the end of each 
term if their ticket is drawn.

Principal

Seen 
it all

Lyn Breytenbach with pupils at Clarence Primary School.  
Photos: Leon Chinniah

Clarence Primary 
School places 
emphasis on 
collective 
leadership instead 
of relying on the 
principal alone

For further information:
Call 08600 STUDY/78839
or email:vsorders@vanschaik.com

Parents and teachers can order school handbooks,
study guides or teacher handbooks at
Van Schaik Bookstore.

The
answers to
all your questions
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Thabo Mohlala 

G
ordon Gilbert was born in 
South Africa, but his family 
moved to Scotland when 
he was young where he 

started a professional football career. 
He had an urge to play in the South 

African professional soc
cer league and decided to 
move back to South 
Africa. At the moment 
Gilbert is an acting 
ambassador for an 
organisation called 
Children in the Wilder
ness (CITW), because he 
believes that “we have to 
give back and make a 
 difference in the lives of 
others”.  

His passion lies in 
hosting soccer clinics 
and educational support 
programmes. He also 
believes coaching is a 
huge problem in the 
country and invests his 
time with the youth 
because that is where he 
believes the future lies.

Where and in which 
year did you start 
your schooling? 
I started my schooling in 
Scotland at Crieff 
Primary  School in 1992. I 
then progressed to Crieff 
High School in 1998, 
where I had an incredible 
time. I guess I am in the 
minority when I say I 
really enjoyed school. 
This was mainly because 
my school was very sport
driven. I graduated from 
Perth College with a 
diploma in construc tion 
management.

Who were your 
favourite teachers?
I have a few to mention. 
First would be John 
Mcgarry, who was my 
tech nical  drawing 
teacher and mentor. He 
really made me believe 
in myself, both in the 
class and on the football 
field. Mike o’Kane, who 
loved a game of football 
with the older school 
kids is another great 
teacher. Lastly, Gavin 
Mclane, who put many 
of hours into school 
sports and was responsi
ble for our school foot
ball and athletics teams. 

What influence did 
they have on you?
They led by example and 
this made me look up to 
them. They were very 
driven people and pas
sionate about their jobs. 
You could see that it 
meant more than just a 
job…they wanted to 
make a difference and 
invest in us. And we as 
pupils wanted to keep 
them happy by doing 
our absolute best.  

What were your 
favourite subjects 
and why?
Physical education 
be cause I love sports and 

enjoyed pushing the limits of my 
body. I also really enjoyed my craft 
design and technology and technical 
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Gordon Gilbert. Photo: supplied
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Thabo Mohlala 

W
hile others were 
compelled by their 
poor financial cir-
cumstances to take 
up teaching as a 

career, Mabore Dorothy Lekalakala 
knew at a young age that she was 
wired for teaching. 

As a young girl she spent most of 
her time looking after her neigh-
bours’ children. 

Her dream was fulfilled in 1994 
when she took her first job as a 
teacher, though on a temporary 
basis, at Toronto Primary School, 
30km east of Polokwane. 

The following year she was 
employed on a fulltime basis. Twenty 
years on Lekalakala still exudes the 
same passion and enthusiasm that 
drove her to pursue her dream 
profession. 

First encounter with 
computers
As a maths teacher Lekalakala 
always tries to be on top of her game 
to ensure her grade five learners do 
not get bored by abstract concepts. 

As she explored new and creative 
teaching techniques she came to 
know about computers and the latest 
technologies. 

“I fell in love with a computer the 
first time I saw it even though I did 
not have formal training on how to 
operate one,” said Lekalakala. 

She said the first time she got to 
use a computer was in 2000 when 
she was studying for her BA degree 
in education at Wits University. 

She gives credit to her former prin-
cipal, who urged her to learn more 
about computers because she had 
the foresight that technology would 
be an integral part of education in 
future. 

“I am also a constructivist and I 
always want my learners to get 
involved in the generation and appli-
cation of new ideas or concepts and 
computers are ideal to achieve this,” 
she said.

Using computers to teach 
maths
“One thing about me is that I have a 
short concentration span. I get bored 
easily and learners also do not want 
to be bored with long theoretical 
explanations, they want something 
that is practical and can keep them 
busy,” said Lekalakala. 

She finds computers vital tools 
that energise learning because they 
have lots of exciting features and 
games to make mathematics easy to 
under stand. 

“I want my maths lessons to be 
practical and experiential and using 
animations, programming, simula-
tions and digital story telling helps 
me to achieve this,” said Lekalakala. 
She said her learners are exposed to 
computer applications such as Song 
Smith, Moviemaker and flash cards, 
among others. 

She also taps into her other talents, 
such as her drama writing and 
directing skills, to enrich and add fun 
to her lessons.

Accolades
Lekalakala received several acco-
lades in recognition of her profi-
ciency in the use of technology. 
Some of the awards she won include 
Argo’s Stars in Education, Internet 
Service Providers Association Super 
Teacher of the Year and Microsoft’s 
Partners in Learning awards. 

Lekalakala also trained with 
Schoolnet, which trains teacher on 
how best to use technology in the 
classroom, where she said she learnt 
packages such as Excel, Microsoft 
Word and how to use the internet. 

“The training I got and my inter-
action with other like-minded 
colleagues not only deepens my 
understanding, but also boosts my 
confidence and sense of creativity,” 
said Lekalakala.

Helping hand
Lekalakala believes more teach-
ers should adopt information and 
 communication technology as a 
teaching instrument. 

At the moment she is actively 
involved in a training programme 
to create a pool of teachers who can 
harness technology to improve the 
quality of education. She said she 
does not only train her colleagues, 

but teachers from the surround-
ing schools also benefit. The pro-
gramme has also been extended to 
include unemployed young people 
from the community. 

Lekalakala is also a member of 
other professional bodies, such 
as the South African Council of 
Educators as an ambassador and 
the Association for Mathematics 
Education of South Africa. 

Realising a childhood dream
Mabore Dorothy Lekalakala believes strongly that children 
should be actively involved in their own education

Mabore Dorothy Lekalakala. Photo: supplied

When you flourish, 
so do your learners

At Pearson we have trained over 100 000 teachers. The Teacher Education & Leadership Academy o�ers a range of  
practical professional development courses that equip you with the knowledge, insights and tools to transform 
your learning environment.

Sign up today. Schools get four enrolments for the price of three.

Go to www.pearsonteacheracademy.co.za or SMS ‘learn’ to 45346 to find out more (SMS costs R1).

Join the Teacher Education & Leadership Academy and unlock your potential
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Marilyn Honikman 

T
he grade nine class at 
Swartland Hoërskool in 
Malmesbury was packed 
so tightly the desks sat 
right up against the 

teacher’s  desk.  This 
crammed classroom is 
very different from what 
14-year-old Pieter Jans 
Durr experienced at The 
Pioneer School for the 
Blind in Worcester , 
where the class sizes var-
ied from two to a maxi-
mum of 10 learners per 
class (and per teacher).

“One blind learner 
needs the same atten-
tion as five sighted 
learners,” the principal 
of Swartland Hoërskool, 
Dirk Marais, explained 
to the Teacher news-
paper. Marais took me 
to meet Pieter Jans, who 
is 99% blind, and who 
recently brought the 
class numbers up to 39. 

So how does his 
teacher manage? 

Tech nology helps 
The Western Cape 
 education department 
(WCED) recently sup-
plied 68 blind learners, 
all proficient in braille, 
with e-BrailleNote Apex 
computers. Blind stu-
dents can now read elec-
tronic braille text. And 
they can type in braille, 
transfer the work to 
a flash-stick and the 
teacher can read it in 
Word. They can listen 
to the text via computer 
generated speech, and 
they can browse the 
internet via wi-fi. 

Most importantly 
PDFs of text books can 
be transferred via the 
flash-stick to the Apex, 
which will translate the 
text book from a Word 
document to braille. 

Now learners using 
e -bra i l l e  comput -
ers no longer have to 
lug around armfuls of 
braille books, each the 
size and weight of a tel-
ephone directory.

When Pieter Jans 
heard he was to receive 
an e-Braille computer 
he decided to transfer 
to Swartland Hoerskool, 
where he could be a 
day-boy rather than a 
boarder.

To the question, “How 
easily did you slip into 
the new school life?” he 
replied: “In the holidays 
my reality switch was 
off. But the day before 
school started I thought 
‘Now it’s for real. How 
am I going to fit in? But 
there’s no going back. 
I want it to work, so it 
will.’ It took a couple of 
days. It’s quite formal 
here and, at first, I could 
tell some kids thought I 
was a bit weird, or just 
different.”

To counter this, the 

principal took him around the 
school and introduced him to each 
class.

 “And they got used to me,” Pieter 
Jans adds. ”Now there are kids 
who help me, guide me. They make 
friends.”

The principal said other factors 
also facilitated the integration. 
Pieter Jans has above normal intel-
lectual ability. 

“The day before school started the 
geography teacher took me around 
the school. And I learnt the terrain 

quite quickly,” Pieter Jans told me.  
He performs dramatic monologues 
to the school and hopes to be an 
actor. He has just started a school 
radio station. He is the DJ. 

The principal arranged for me to 
a meet Heidi Myburgh, the learning 
support specialist trained in spe-
cial needs education, whose focus 
is to promote inclusivity into main-
stream where ever possible. 

It takes a village (and a handheld e-braille 
computer) to mainstream a blind learner
In honour of Youth Day, we bring you the story of a young man 
who has overcome tremendous odds to now be in a 
mainstream school

Pieter Jans Durr’s finger runs 
across the braille dots on his 
e-braille computer. Photo: 
Marilyn HonikmanTo page 10
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Do you believe it takes a nation 
 to raise a child?

All across South Africa children’s educati on is being uplift ed by people just like you.
Learn how you can help by visiti ng raiseyourhand.co.za today. Share your contributi on 
videos, photos and stories using #raiseyourhand and you could be featured on SABC. 
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Comment 
Totsie Memela 

t
he South African educa-
t i o n  l a n d s c a p e  h a s 
changed considerably 
and for the good of all 
since the Soweto protests 

on June 16 1976, but more needs to 
be done to educate our youth so they 
can play a decisive role in the future 
of our country.

Partnerships between the private 
sector, unions, academic institu-
tions and government are needed to 
improve the situation. Independent, 
isolated efforts will lead to limited 
success. We need to understand 
what is required to put South Africa 
in a position to contribute to the 
world in an effective and successful 
manner.

Currently there are a number of 
factors that prohibit South Africa’s 
young people from playing a deci-
sive role in the future of our country. 

The cost of education
If South Africa is to be a lead-
ing innovator, then an urgent 
and  particular focus is needed to 
increase the number of graduates, 
postgraduates and PhDs in  science, 
engineering, technology and 
mathematics.  

Yet, many people in South Africa 
never get the chance to realise their 
full potential through higher edu-
cation because they do not have 
the funds to enrol at educational 
institutions.

A recent study found that most 
African tertiary institutions are not 
generating enough graduates to 

support national economic develop-
ment in the 21st century. According 
to the World Bank, a lack of pub-
lic higher education financing is 
a major factor contributing to the 
shortage of qualified citizens.

The cost of lack of education can-
not be overlooked because this 
reaches much wider than the actual 
cost of a few years of university 
studies. 

It means we cannot be competi-
tive as a nation. The other Brics 
countries (Brazil, Russia, India and 
China), which are all deemed to be 
at a similar stage of newly advanced 
economic development, have 
really focused on educating their 
communities. 

South Africa needs to do the same. 
We have a young nation with a large 
percentage of people under 25 who 
have dreams, but not the correct 
education levels to make them come 
true. 

This situation has repeatedly been 
referred to as a ticking time bomb.

South Africans should start 
thinking about what they can do 
on an individual level to make a 
difference. 

Government should do what is 
necessary to further education, with 
the support of non-government 
institutions. For instance, we could 
offer to pay the school fees of one 
child. It is up to the entire commu-
nity to make a commitment to the 
“code of quality education”.

Not enough PhD graduates
Higher education has been identi-
fied as a key sector in accelerating 
economic growth, reducing poverty 
and supplying the workplace with 
the required scarce skills.  

Yet among the challenges we face 
are low enrolment rates for PhDs. 
Lack of finance and steep tuition 
fees again contribute to the low 
graduation rate. According to a 
study conducted by Marc Gurgand 
and Adrien Lorenceau from the 
Paris School of Economics and 
Thomas Melonlo from Agence 
Francaise de Development, using 
information supplied by South 
Africa’s department of higher edu-
cation, tuition fees for tertiary 
education in SA are relatively high 
in relation to average income per 
household, particularly when com-
pared to the ratios of other devel-
oping countries. This has a direct 
impact on the enrolment rates for 
tertiary education. 

Government, through the 
National Plan for Higher Education 
(NPHE), aims to accelerate the num-
ber of learners in tertiary institutes 
so as to produce the high-level skills 
needed for economic growth. 

The target set by the NPHE is ambi-
tious, but not impossible. Increasing 
the number of PhD graduates in 

South Africa is of particular interest 
to Eduloan, as in so doing, the coun-
try’s skills pool is enlarged and the 
“brain drain” drastically reduced. 

A knowledge-driven economy
In an increasingly knowledge-
driven global economy, high quality 
tertiary education is more impor-
tant than ever. Higher education is 
a major driver of economic competi-
tiveness and ensures that national 
economies keep up with more tech-
nologically advanced societies.

Our education system needs to 
move into the future. 

For students to become technically 
competent at a chosen career is no 
longer enough. The world’s econo-
mies have become ever more knowl-
edge-driven. Some of the macro 
trends we see at the moment are the 
impact of technology, the impor-
tance of education in global competi-
tiveness coupled with the results of 
research development, and creating 
real value in the knowledge economy 
and intellectual property.

We live in a continually changing 
world. Learners need to move away 
from being sponge-like, soaking up 
information, and learn how to apply 
their knowledge, spark new ideas 
and become independent think-
ers who can play a role in creating 
better communities, a competitive 
economy and a better South Africa 
as a whole.

Career choice
Completing a degree is of little use 
without proper long-term plan-
ning. Too many students arrive 
at tertiary institutions without an 

idea of what they want to achieve 
in life. Often they are not informed 
about the available courses, or even 
about their own skills and aptitudes. 
Similarly, many arrive on campus 
and find themselves without a sup-
port structure.

The result is that often students 
give up before they can complete the 
first year of their studies. 

Parents can play a decisive role 
in changing this phenomenon by 
encouraging their children to dis-
cuss careers with family and friends. 
Asking questions about their day-to-
day activities, their responsibilities, 
what they enjoy and perhaps even 
what they do not enjoy about their 
job, goes a long way in dispelling 
myths about certain expectations 
learners might have of a certain 
career.

Parents can arrange for their 
children to do job shadowing at 
companies and even to gain a little 
work experience. Career guidance 
and a good understanding of how 
to choose subjects can make all the 
difference in the outcome of studies 
and careers.

South Africa needs to take respon-
sibility for its future greatness, 
which means fixing its education 
system. British statesman Winston 
Churchill said the price of great-
ness is responsibility. The basis of 
responsibility is discipline. This dis-
cipline can be used to understand 
systems, like our education system, 
and then to leverage it to produce a 
certain outcome.

Totsie Memela is the chief executive of 
Eduloan

Youngsters can build a knowledge- 
driven economy and nation

Youth Day

“Education drives the nation 
 forward. Our mission is to empower 
individuals to become that driving 
force on their own way.”

Eduloan is a leading education 
finance specialist operating in 
Southern Africa. Committed to 
making education both affordable 
and accessible to all individuals 
looking to further their education. 

Since its inception in 1996 
Eduloan has awarded over 720 000 

study loans to the value of more 
than R3.7-billion and  continues to 
help thousands across Africa 
unlock their true potential.

By making study finance as 
affordable as possible, Eduloan 
ensures that a large number of 
individuals who would otherwise 
not qualify for educational  
finance now have the means to 
improve their lives, the lives of 
their loved ones, and our nation as 

a whole through education. 
The Eduloan vision is to improve 

people’s lives through financial 
access to education. 

Eduloan understands the real 
costs associated with furthering 
your education and offers study 
loan solutions that cover not only 
course fees, but additional 
expenses such as textbooks, 
 registration fees and technology 
which includes laptops, tablets and 

other study equipment that may be 
associated with your  studies. 

Eduloan also offers fund and 
bursary administration solutions 
to assist students and bursars alike 
in effectively managing  bursary 
funds, training funds, CSI funds, 
cashless payments and class 
attendance of students and 
 learnership beneficiaries.

As a registered credit service 
 provider, Eduloan is fully 

 committed to empowering 
Southern Africans through our 
product offering. 

Eduloan is a proud Broad-Based 
Black Economic Empowerment 
Level 2 contributor. 

For more information, call 
Eduloan’s Client Services 
Department on 0860 555 544 or 
visit www.eduloan.co.za. Follow us 
on Twitter: EduloanSA and 
Facebook: EduloanSA. 

too many students 
arrive at tertiary 
institutions without an 
idea of what they want 
to achieve in life

Eduloan unlocks potential across Africa
Advertorial
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Completing a degree is of little use 
without proper long-term plan-
ning. Too many students arrive 
at tertiary institutions without an 

idea of what they want to achieve 
in life. Often they are not informed 
about the available courses, or even 
about their own skills and aptitudes. 
Similarly, many arrive on campus 
and find themselves without a sup-
port structure.

The result is that often students 
give up before they can complete the 
first year of their studies. 

Parents can play a decisive role 
in changing this phenomenon by 
encouraging their children to dis-
cuss careers with family and friends. 
Asking questions about their day-to-
day activities, their responsibilities, 
what they enjoy and perhaps even 
what they do not enjoy about their 
job, goes a long way in dispelling 
myths about certain expectations 
learners might have of a certain 
career.

Parents can arrange for their 
children to do job shadowing at 
companies and even to gain a little 
work experience. Career guidance 
and a good understanding of how 
to choose subjects can make all the 
difference in the outcome of studies 
and careers.

South Africa needs to take respon-
sibility for its future greatness, 
which means fixing its education 
system. British statesman Winston 
Churchill said the price of great-
ness is responsibility. The basis of 
responsibility is discipline. This dis-
cipline can be used to understand 
systems, like our education system, 
and then to leverage it to produce a 
certain outcome.

Totsie Memela is the chief executive of 
Eduloan

Youngsters can build a knowledge- 
driven economy and nation

Youth Day

“Education drives the nation 
 forward. Our mission is to empower 
individuals to become that driving 
force on their own way.”

Eduloan is a leading education 
finance specialist operating in 
Southern Africa. Committed to 
making education both affordable 
and accessible to all individuals 
looking to further their education. 

Since its inception in 1996 
Eduloan has awarded over 720 000 

study loans to the value of more 
than R3.7-billion and  continues to 
help thousands across Africa 
unlock their true potential.

By making study finance as 
affordable as possible, Eduloan 
ensures that a large number of 
individuals who would otherwise 
not qualify for educational  
finance now have the means to 
improve their lives, the lives of 
their loved ones, and our nation as 

a whole through education. 
The Eduloan vision is to improve 

people’s lives through financial 
access to education. 

Eduloan understands the real 
costs associated with furthering 
your education and offers study 
loan solutions that cover not only 
course fees, but additional 
expenses such as textbooks, 
 registration fees and technology 
which includes laptops, tablets and 

other study equipment that may be 
associated with your  studies. 

Eduloan also offers fund and 
bursary administration solutions 
to assist students and bursars alike 
in effectively managing  bursary 
funds, training funds, CSI funds, 
cashless payments and class 
attendance of students and 
 learnership beneficiaries.

As a registered credit service 
 provider, Eduloan is fully 

 committed to empowering 
Southern Africans through our 
product offering. 

Eduloan is a proud Broad-Based 
Black Economic Empowerment 
Level 2 contributor. 

For more information, call 
Eduloan’s Client Services 
Department on 0860 555 544 or 
visit www.eduloan.co.za. Follow us 
on Twitter: EduloanSA and 
Facebook: EduloanSA. 

too many students 
arrive at tertiary 
institutions without an 
idea of what they want 
to achieve in life

Eduloan unlocks potential across Africa
Advertorial
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O
ver the last 17 years the 
fund has continued 
unabated to fulfil this 
need by providing tui-
tion for members of 

the National Union of Mineworkers 
and their families,  achieving 
 meaningful change and capacity-
building through improved educa-
tion. The fund has enabled 830 
 bursars to graduate with main-
stream tertiary qualifications 
(including 15 medical doctors) and 
disbursed R117-million to over 
2 000 beneficiaries, with 700 
 students in the pipeline.

“We are justly proud of our 
achievements, and our determi-
nation to achieve meaningful 
change for our mineworkers and 
their families,” states Frans Baleni, 
chairman of the JB Marks 
Education Trust and general secre-
tary of the National Union of 
Mineworkers. 

“Historically, mineworkers were 
recruited from the ranks of the 
poor and uneducated. A poor edu-
cation rendered them vulnerable to 
exploitation and a lack of capacity 

impaired their ability to take 
 control of their lives and future 
prospects. Now, thanks to our fund, 
the children of mineworkers and 
machine operators can today 
become engineers, doctors and pro-
fessionals with the ability to uplift 
themselves, their families and their 
communities.”

According to Jako Mokgosi, 
 principal officer at the fund, the 
focus of the organisation has 
always centred on the needs of its 
students, and how to provide the 
best support required for their  
success ful graduation. 

“We expect only one thing of our 
graduates — that they put their 
education and professional qualifi-
cations to good use; that they con-
tribute to their communities and 
help our nation with its fight 
against poverty,” says Mokgosi. 

Aligned with its NUM tradi-
tions, the fund believes that the 
best form of aid is self-help, and 
has set up mechanisms to assist 
each annual intake by ensuring 
mentoring and coaching from 
their peers — more advanced stu-
dents and graduates who know the 
challenges they face and how to 
deal with them. This led to the 
establishment of the Core Team or 
Graduate Committee, which since 
2012 is called the JB Marks Alumni 
and Associates.

Another important milestone was 
reached in 2010 with the inaugura-
tion of the JB Marks Awards to 
 recognise the achievements of its 
graduates and to encourage and 
motivate its students. 

The first awards at the Park Hyatt 
Hotel in Johannesburg honoured 
76 graduates. 

The 2013 Alumni Leader of the 
Year Award went to Tebogo 
Selekolo, who won the Assessor 
Award in 2012 as the first young 
black man for the contribution, 
commitment, approacha bility, 
helpfulness, team work and profes-
sionalism when conducting audits 

and representing the South African 
National Accreditation System 
(SANAS) at all times across the con-
tinent. Tebogo Selekolo is a co-
founder of JB Marks Core Team 
and served with the team from the 
beginning until 2011 when the 
scope of his professional work 
increased. 

He’s currently busy with a busi-
ness proposal to implement a busi-
ness which will assist bio technology 

and chemistry students who strug-
gle to get their work-integrated 
learning in order to obtain their 
qualifications. The business will 
introduce the candidate to the 
various  divisions of the business 
and provide assistance to newly 
developed entrepreneurs.

JB Marks Career Expo
A successful community outreach 
innovation in 2012 — the JB Marks 
Career Expo — was repeated in 

mid-2013. The venue was 
Sekhukhune Further Education 
and Training College in Burgers-
fort, Limpopo. The event was 
hosted in partner ship with 
SABC Education, the National 

Youth Skills Develop ment 
Programme, Sekhukhune FET 

College, Tubatsi Municipality and 
the Sekhukhune Circuit District of 
the department of education.

The 2014 JB Marks Career Expo 
was held in partnership with  the 
Northern Cape department of edu-
cation under the Francis Baard 
District, the National Youth Skills 
Development Programme and 
SABC Education. 

About 4000 learners from grade 
10-12 from Kimberley high schools 
attended the expo.  

For more information please visit 
www.jbmarksedutrust.co.za

Capacity building through education
The JB Marks Education Trust Fund was established by the 
National Union of Mineworkers (NUM) in 1997 to address 
the need for educated black graduates entering the mining, 
energy and construction sectors

Top L to R: Donné Nicol from Shanduka, Dineo 
Hlone, JB Marks Graduate, Frans Baleni, Chairper-
son of JB Marks and Simphiwe Nanise, COO MIT;  Dr 
Sidney Mufamadi – keynote speaker at JB Marks 
2013 Awards; EMS meets learners; Going through 
the expo; Marks Alumni, winner Tebogo Selekolo 
and Jako Mokgosi, principal officer, JB Marks; JB 
Marks’ pack. Above: Group photo. Right: Learner 
briefing. Photos: supplied

The business will 
introduce the 
candidate to the 
various  divisions of 
the business and 
provide assistance 
to newly developed 
entrepreneurs
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Myburgh said Pieter Jans had 
exceptional support from his teach-
ers, who were very anxious at first. 
Some visited the Pioneer School for 
the Blind before Pieter Jans arrived, 
and they learnt braille. 

“And the new machine made a dif-
ference for the teachers, when they 
realised they didn’t have to worry 
about the huge braille books or the 
very noisy clatter of the old Perkins 
braille typewriter,” Myburgh said. 
She added that Pieter Jans also had 
the support of many concerned 
people. 

“If his mother can’t fetch him, 
someone else in the village will. 
A child with special needs is 
the responsibility of the whole 
community.” 

Free text books on 
electronic devices
South Africa’s own miracle 
worker, Brian Wafawarowa of 
Pearson Publishers, drove what 
has been hailed as the Miracle of 
Marrakesh. 

On April 30 2014 the 
International Publishers 
Association (IPA), the European 
Union and India signed the 
 historic Treaty of Marrakesh. 
Publishers in member countries 
will now  provide free text books as 
PDFs for e-braille computers.

Wafawarowa, former chief 
 executive of the Publishers’ 
Association of South Africa and on 
the committees of the African 
Publishers’ Association and the 
IPA, worked for years to persuade 
some very reluctant publishers to 
lift the copy right on text books for 
the visually impaired. He was 
helped by Francois Hendrikz, 
director of the South African 
Library for the Blind.

Claudia Regnart of Pearson 
Publishers said, “This was Brian 
Wafawarowa’s passion. He believed 
that blind learners should not be 

further challenged by a lack of text 
books. Now with digital solutions 
and free books we can work 
towards a future of inclusion.”

Principals at several schools for 
the blind had expressed frustra-
tion to the Teacher that most 
 publishers refused to let them 
have text books as PDFs for the 
new e-braille computers. “Now, 
since the treaty was signed last 
month, PDFs of text books have 
already started arriving,” Donald 
Grant, the former Education MEC, 
told the Teacher newspaper.

PDFs can be loaded directly onto 
the e-braille computers. Fletcher 
Fisher, principal of Athlone School 
and Paul Greyling, principal at 
Pioneer School, both told the 
Teacher that e-braille computers 
save time as well as millions of 
rands. And text books can now 
 by-pass the lengthy process 
involved in re- typing into braille, 
re-editing and then printing on to 
thick braille paper. One normal 
text book required six volumes 
of braille.

The Western Cape and Gauteng 
education departments are spend-
ing what sounds like a  fortune on 
technology for blind learners.  
They have together bought over 
100 machines at R60 000 for each 
small e-braille computer.  

The Western Cape education 
 department has just spent nearly 
R5-million equipping learners and 
teachers at the Athlone and 
Pioneer Schools for the Blind with 
e-BrailleNote Apex computers and 
monitors. This sounds like a great 
deal of money to equip around  70 
learners but the previous educa-
tion MEC, Donald Grant, said the 
cost  saving was huge. 

Chasfred Ahrends, deputy chief 
of special education at the 
 department, valued the cost of 
printing textbooks in braille for one 
child from grades four to 12 at 
R4-million. Instead, now a R60 000 
e-braille computer will last several 
years and will store dozens of free 
text books received instantly from a 
PDF, saving time and money.

Several principals of schools for 

the blind in other provinces, when 
approached for comment, said 
they had not yet heard of e-braille 
computers. However, the Teacher 
is aware that in Mpumalanga a 
blind child equipped with an 
e-braille computer is being 
mainstreamed. 

From page 7

It takes a 
village (and 
a handheld 
e-braille 
computer) to 
mainstream a 
blind learner

Top: A braille text book and 
an e-braille computer which 
holds dozens of text books. 
Above: At Athlone School 
for the Blind we saw exams 
written for the first time 
on e-braille computers. 
Photos: Marilyn Honikman



Degrees of 
excellence 
Apply for a bursary to teach at a new level of excellence in Maths, Science or English. 

A partnership between Investec, ISASA and The Department of Basic Education.

What is on offer? 

•   A four-year Bachelor of Education (B.Ed) or a one-year postgraduate (PGCE) degree at UNISA

•   Training at various top performing schools

•   Mentorship with highly experienced teachers from independent schools

•   Access to outstanding teaching/learning resources and technology

The cost of the bursary will cover UNISA fees and textbooks. 

Who can apply? 

•   School leavers with matric exemption (B pass) and 60% or more in Pure Maths, 

     Science or English 

•   Tertiary students with Maths, Science or English credits 

•   Graduates with Maths, Science or English majors

To apply

Download application forms from the following websites: 

www.isasa.org 

www.education.gov.za

www.investec.co.za/isasa

Completed application forms must be received by Wednesday 16 July. They can be emailed to mathsenglish@isasa.org, 

hand delivered to ISASA, 16 St David Road, Houghton 2196 or posted to ISASA, PO Box 87430, Houghton 2041. 

If you have any queries or require more clarification and information, email mathsenglish@isasa.org or call 011 648 1331. 

*Independent Schools Association of Southern Africa is the oldest association of independent (private) schools in South Africa. 

ISASA’s 700 member schools provide quality, value-based education to over 158 000 learners.
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Thabo Mohlala 

A
manda Breytenbach 
describes herself as a 
“ p a s s i o n a t e  g r e e n 
 citizen”, who believes in 
creating a responsible 

and sustainable environment. 
As a vice-dean and head of depart-

ment in the faculty of art, design 
and architecture at the University of 
Johannesburg, she is well posi-
tioned to ensure this ideal is woven 
into the curriculum. 

Breytenbach trained as an archi-
tect, but while doing her candidate 
architect practise years in 1995 
“another door opened” to her: inte-
rior design. 

She immediately fell in love with it 
and in 1996 she took up her first  
job as an interior design lecturer. 
And 18 years later she is still as 
passionate. 

Although “interior design was a 
new terrain”, she says the transition 
was “fairly easy mainly because  
it has some similarities with 
architecture”. 

She soon felt vindicated that she 
chose what is close to her heart. 
Apart from dealing with weighty 
issues around policy, curriculums 
and how to structure the contents of 

under- and post-graduate pro-
grammes, she also serves on the 
national council of the South 
African Institute of the Interior 
Design Profession and supervises 
Master’s degree students. 

Breytenbach believes in the 
 continuous search for innovative 
interior designs but she contends 
they “should be underpinned by a 
strong sense of  responsibility” to 
promote the principles of a green 
and sustainable environ ment. 

Who or what motivated to 
pursue interior design?
My grandfather was involved in 
 construction projects in the city 
centre  of Johannesburg when I was 
growing up. 

So I was exposed to structures and 
building environment, which is why 
I studied architecture. 

What does interior design 
entail?
It means having two important 
capabilities: artistic flair and techni-
cal understanding. 

Not only do you need to be crea-
tive, but you must also be able to 
organise materials to technically 
translate the ideas into reality. 

As an interior designer you must 
be able to design any interior space, 
be it in an industrial building, office 
environment, hospitality or domes-
tic. You also need to have manage-
ment or leadership skills to deal 
with people.

What school subjects are 
required?
There are no specific or prescribed 
subjects. But a learner would 
require a minimum average point 
score to qualify for university 
application.  

What are some of the 
 challenges associated with 
the profession?
A lot of commitment to work hard, 
because studying interior design is 
a very steep learning curve. But it is 
an extremely rewarding experience 
in the end.

What is the importance of 
interior design?
It enhances the living environments 
that we engage with every day, 
whether it is in office, home, work or 
recreational spaces. 

Interior design does not only 
beautify our spaces but it also helps 
to optimise the use of our 

surroundings. Without it, our envi-
ronments and spaces would be dull.

What are your hobbies?
I am a keen amateur photographer 
and I like taking pictures of build-
ings and interiors. Over the past 
three years I have had exhibitions of 
some of my photos.

And your message to teach-
ers and learners?
As a teacher, your observance can 
help identify and guide learners in 
choosing what field of studies they 
can pursue. 

For instance, a learner who con-
stantly likes to draw things such as 
housing plans or buildings and has 
ideas about how to move this from 
here to there, who thinks critically 
about their environment, would 
make a good interior designer. 

Other learners may display differ-
ent creativity behaviours and you can 
guide them in the right direction.

Green 
at heart
Amanda Breytenbach believes creating 
a sustainable environment should be 
the core component of interior design 
training

A learner who 
constantly likes to draw 
things such as housing 
plans or buildings and 
has ideas about how 
to move this from here 
to there, who thinks 
critically about their 
environment, would 
make a good interior 
designer

Amanda Breytenbach of the faculty of arts, design and architecture at the University of 
Johannes burg. Photos: Madelene Cronjé
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A platform for 
educational change

S
outh Africa is a nation with 
immense social and eco-
nomic potential, but the 
key to unlocking this is 
harnessing the intellectual 

potential of young people in schools, 
Further Education and Training 
(FET) colleges and universities. 

They will be the driving force 
behind the economy in the next dec-
ade and beyond, the future leaders 
of business and the nation, and it is 
important that they are challenged 
and given the provisions to fulfil 
their potential. 

SABC Education African EduWeek 
2014 combines an exhibition featur-
ing 85 of the world’s leading 
 education companies, free-to-attend 
technical workshops and an expert-
led two day conference, all taking 
place at the Sandton Convention 
Centre on July 10 to 11. 

African EduWeek is not simply an 
exhibition or conference, it is also a 
platform for change and a unique 
opportunity for the key stake- 
holders in the education community 
to come together and share the 
 latest industry knowledge and 
developments. 

The free-to-attend EduWeek Expo 
is the only one of its kind taking 
place in South Africa in 2014. Split 
into six distinct areas — basic educa-
tion, higher education, technology, 
inclusive education, publishing and 
stationery — visitors can test and 
compare the latest products, solu-
tions and services from the leading 
suppliers to the education sector. 

Basic education
Developing and  producing educated 
students and graduates from 
universities  and colleges  across 
South Africa begins with basic 
 education. Delivering high quality 
basic education in an environment 
created to enhance learning will 
ensure all  students are given the 
platform to succeed beyond their 
schooling. At African EduWeek, 
basic  education exhibitors will 
include Education Learning 
Relations Council, Totem Bags, 
Libwin and Eduloan.

Higher education
The number of students passing 
matric and advancing into higher 
education is increasing each year, as 
a result, highly educated, skilled and 
motivated graduates are advancing 
from South African universities and 
into employment. 

It is crucial for universities and 
 colleges to provide high quality 
education and prepare students for 
their lives after graduation. 

The recent developments in 
modern  technology for higher 
educatio n are staggering, compa-
nies such as EduWeek Diamond 
Sponsor Intel Education and Edit 
Microsystems have taken inter-
active learning to new levels with 
their innovative products and soft-
ware. In addition, EduLoan, 
Umalusi, Sage PASTEL and Regene-
sys Management will take part in 
African EduWeek 2014.

Technology
Technology is the largest sector 
represented  at African EduWeek. 
This is no great surprise as the effec-
tive implementation of education 
technology and digital learning 
resources will have the greatest 
influence on the development of 
education in Africa in the next 
decade. 

The potential for technology to 
enhance the learning experience of 
students of all ages, abilities and 
background is enormous. The great-
est barriers faced by institutions of 
all type and size are choosing the 
 correct technologies to address their 
specific needs and the effective 
implementation and maintenance 
of their chosen hardware and soft-
ware after installation. 

At African EduWeek visitors will 
meet some of the world’s foremost 
educational technology companies 
inc luding  Inte l  Educat ion , 
Samsung, Edit Microsystems, 
Eduboard, FESTO, Parrot Products 
and more. The expo is designed so 
visitors can test and compare the 
latest edu cation technologies side 
by side, as well as get advice direct 
from manu facturers. 

Inclusive education
For the first time Inclusive educa-
tion features as a standalone sector 
at African EduWeek, reflecting the 
increasing significance and atten-
tion paid to addressing the needs of 
students with learning difficulties 
and disabilities. 

Some of the leading providers of 
learning resources and technology 
specifically designed to remove 
these barriers to quality education 
will be showcased at African Edu-
Week, including interactive white-
boards and tablets, braille key-
boards and voice activated software 
from Sensory Solutions and Edit 
Micro systems. 

Publishing 
Publishing remains the cornerstone 
of education as students from the 
early stages of basic education to the 
final stages of higher require high 
quality learning resources. At 
African EduWeek visitors can meet 
domestic suppliers including 
Pearson and Macmillian, as well as 

international education publishers 
Cambridge University Press and 
Raintree Publishing, to see the latest 
publications and textbooks, plus 
their e-book and e-learning resources. 

The transition of publishing into 
the digital era, coupled with the 
increasing availability and afforda-
bility of mobile and tablet technol-
ogy, could in time provide a genuine 
solution to the shortage of textbooks 
in South African schools. 

Stationery 
Stationery is a fundamental compo-
nent of every learning institution for 
both students and staff. It is there-
fore vital to have reliable and cost 
effective suppliers with high quality 
products that cater for the specific 
requirements of individual institu-
tions. Leading international suppli-

ers including BIC, Bantex, Flip File 
and Faber Castell are exhibiting at 
African EduWeek, as well as South 
African based Statesman Stationery.

SABC Education African EduWeek 
is simply the must-attend event in 
South Africa for education profes-
sionals of all backgrounds. If you 
have attended African EduWeek in 
the past, we encourage you to see 
our 2014 event as the changes from 
2013 have been significant. 

If you have not attended the event 
in the past please take this opportu-
nity to see the latest innovations in 
the education sector, increase your 
knowledge and take home practical 
skills that can be implemented 
directly into your classroom.

Register online for your free event 
ticket a www.educationweek.co.za

At African EduWeek 
visitors will meet some 
of the world’s foremost 
educational technology 
companies

Photos: Supplied

Girls and Boys Town is a Non-Profit Organization that focuses on removing barriers that challenge youth 
at- risk in order for them to shine. Since its inception in 1958, thousands of youth and adults have benefitted 
directly and indirectly from our programmes nationally. Today the organization offers holistic educational 
and training programmes that have been endorsed by the South African Council for Educators (SACE) for 
Professional Development (PD) Points: (Provider no NG10692)

•	 Well-Managed	Classroom	for	Educators
•	 Administrative	Intervention	for	Principals
•	 Consultation	for	Management
•	 Specialized-Classroom	Management

If you are struggling with learner-discipline at your School/College and need assistance or if you are a Corporate 
interested in our ‘Sponsor-A-School’ project, please visit our website:  www.girlsandboystown.org.za or contact 
our the training division directly.
Contact	details:	 Gauteng	-	011 482 2655 or e-mail Khanyisile - vl@gbtown.org.za

Western	Cape	-	021 200 8024 or e-mail Shihaam - shihaamb@gbtown.org.za

HELPING	YOUTH	SHINE

Specialise in:

• Adult Basic Education

• Comparative Education

• Curriculum Studies

• Education Management

• Environmental Education

•  Guidance and Counselling

• Inclusive Education

• Mathematics Education

• Socio-Education

Contact: 

Tel: 012 441 5702

E-mail: mandd@unisa.ac.za

Fax: 012 441 5448

Make it possible...
study for your Masters and Doctoral Degree through the 

highly recognised and reputable ODL institution in Africa

college of
educationLearn without limits.
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 African EduWeek

Educating educators in expert-    led conference sessions

O
ne of the key features 
at African EduWeek is 
the expert-led confer-
ence programme tak-
ing place throughout 

the event on July 10 to 11. 
The EduWeek conference draws 

on the expertise of over 50 present-
ers to address some of the key issues 
and developments currently faced 
in basic education, higher education 
and with the introduction of educa-
tion technology into insti tutions 
across Africa. 

EduWeek Conference 
highlights
As part of the EduWeek keynote 
address, Dr Judy Willis, regarded 
worldwide as the leading expert in 
the field of learning-centred brain 
research and classroom strategies, 
will be presenting a session entitled 
“Why teacher education should 
include neuroscience”.

Dr Willis is making the trip from 
California to present at African 
EduWeek so do not miss your 
opportunity to learn from her 
methods. 
• Session 5: E-learning the educa-

tion evolution, hosted by Kobus 
van Wyk, head of e-learning at 
Mustek, is a bring your own device 
crash course on how to easily and 
effectively incorporate e-learning 
and m-learning into the class-
room. The session also features 
case studies from Springs Boys’ 
High School and St’ George’s 

University. Technology is a key 
theme in a number of the confer-
ence sessions.

• Session 9: A guide to creating 
online educational resources 
for your lessons promises to be 
something special as representa-
t ives from Apple,  Google, 
Microsoft and Smart Exchange 
team up to showcase the best 
online teaching and educational 
tools available and how educators 
can access and use them. 

•  Session 6: Breakthrough tech-
nologies for inclusive education. 
Inclusive education is a hot topic 
in South Africa at the moment and 
one of the world’s pioneering 
 companies in the field, Edit 
Microsystems, will host the ses-
sion. It highlights how modern 
technology is breaking down bar-
riers to quality education and 
opening doors for learners with 
disabilities and difficulties in 
mainstream environments. This 
session includes hands-on 
 demonstrations and case studies 
from the relevant specialists in the 
Edit Microsystems team.
There are a total of 10 sessions 

 taking place at African EduWeek, 
plus the free-to-attend keynote 
 session. Full conference passes start 
at just R1 950 and individual session 
passes can be purchased for just 
R495. 

For more information or to book 
your pass visit www.educationweek.
co.za or call 021 700 3557.

International partnerships at 
African EduWeek
One of the key drivers of African 
EduWeek is connecting education 
professionals from across the 
 continent, and indeed the world, to 
one another. 

EduWeek will entertain a host of 
international visitors, exhibitors and 
conference speakers and  delegates, 

EDITORIAL

  Cambridge equips 
students with knowledge
and valuable skills to maintain 
academic levels in higher 
education and beyond 
PRINCIPAL, JOHANNESBURGPRINCIPAL, JOHANNESBURG

Find out more at www.cie.org.uk

Contact Juan Visser or Mark Barber 
at info@cie.org.uk

Cambridge International 
Examinations is the world’s 
largest provider of international 
education programs and 
qualifi cations for 5 to 19 year 
olds. Every year, thousands of 
learners gain the qualifi cations 
they need to enter the world’s 
top universities.

Cambridge helps teachers and learners in 
South Africa achieve excellence in education 
More than 10,000 schools in over 160 countries 
are part of our Cambridge learning community. 
Our mission is to provide excellence in 
education, and our vision is that Cambridge 
learners become confi dent, responsible, 
refl ective, innovative and engaged.

We work closely with schools in South 
Africa to help them deliver the best possible 
education to students. Students in 90 
schools across the country take our exams. 
This year schools will enter students for 
approximately 20,000 Cambridge exams.
Our approach is fl exible, so schools can offer 
Cambridge at every stage of education or 
focus on specifi c stages. This means schools 
are free to build a unique curriculum which 
refl ects their values.

Getting in and getting on
Our Cambridge International AS and A Level 
syllabuses, taken in over 125 countries, help 
students develop a deep understanding of 
subjects, as well as independent learning and 
constructive thinking skills, which are valued 
by universities. This means that Cambridge 
International A Levels not only help students 
to get into university, but also to get on – at 
university, and in life and employment beyond. 

We’ve spoken to senior staff in schools 
in South Africa about their students’ 
experience of Cambridge International AS 
and A Levels. Mark Brown, Principal at 
Ashton College in Johannesburg, said: “In a 
modern technologically advanced society, 
critical, independent and creative thinking 
skills are essential along with problem 
solving. Cambridge International A Level 

helps to develop these skills
in students.” 

Kate Byrne, Head of Sixth 
Form at St John’s College in 
Houghton, Johannesburg, spoke 
about the way Cambridge 
International A Levels have 
prepared her students for 
university. She said: “The 
courses are academically 
challenging. We’ve found that our 
students undertake these 
qualifi cations because of the 
large choice of subjects available 
and also because the qualifi cation 
provides a solid grounding for 
successful study at university.”

Learn more! To fi nd out more about Cambridge International Examinations visit www.cie.org.uk 
or contact our Customer Services team at info@cie.org.uk or on +44 1223 553554

Kate Byrne, Head of Sixth Form at St John’s 
College in Houghton, Johannesburg.
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Educating educators in expert-    led conference sessions
but a new introduction for 2014 is 
the Chinese International Pavilion. 

The pavilion will feature a number 
of companies as part of the Chinese 
Education Instrument & Equipment 
Corporation. 

They will be showcasing the  
latest classroom products from 
China, as well as providing an 
opportunity for school principals 
and teachers to network and 
 knowledge share. 

China has been identified as a key 
strategic partner for education by 
the South African government as 
part of a bilateral trade agreement 
between the two nations. 

All visitors are invited to attend 
the China Open Day taking place at 
African EduWeek on July 10 to gain 
further understanding about how 
the trade agreement and the latest 
 innovations from China could 
improve their institutions. Photos: Supplied
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The headlines about the South 
African education system 
often tell of challenges and 
poor performance, but this 

country is home to some of the most 
innovative and creative education 
solutions. There is a way to address 
the needs of the system if disparate 
players can come together and work 
effectively. This is the vision behind 
the Center for Education Innovations.

Access to quality education for all is 
a global imperative, however, provid-
ing this is fraught with complexity, 
especially in low-income countries. 

While a handful of innovations cap-
ture global attention, there is little 
information on the scale, scope and 
impact of the numerous organisa-
tions and social enterprises that make 
up the non-state sector in education. 

To meet this need, Results for 
Development Institute (R4D) 
launched the Centre for Education 
Innovations (CEI) comprising global 
hubs with a focus on developing 
countries, namely India, Pakistan, 
Kenya, Nigeria and South Africa. 

These hubs aim to identify innova-
tions in their own and neighbouring 

countries, and produce analysis of 
trends, policy and successful pro-
gramme implementation. 

The CEI South Africa hub is hosted 
by the Bertha Centre for Social 
Innovation and Entrepreneurship at 
the University of Cape Town Gradu-
ate School of Business. The Bertha 
Centre was established in 2011 in 
partnership with the Bertha Founda-
tion as the first centre of excellence 
in social innovation in Africa. 

The centre links robust research 
and academia with practical inter-
ventions. “We need to be prepared to 

step outside of our comfort zones, do 
things differently, collaborate more 
and take risks if we want to find a 
way out of our education crisis,” said 
Dr François Bonnici, founding direc-
tor of the Bertha Centre.

Sharing best practice and facilitat-
ing collaboration is central to the 
work of CEI through the creation of a 
virtuous cycle in which innovative 
programme managers provide com-
prehensive, up-to-date information 
on their activities; monitoring and 
evaluation strategies as well as 
results to be accessed by funders and 

other potential partners to facilitate 
collaboration. 

More than 90 South African initia-
tives are currently profiled on the CEI 
website. CEI also serves as an up-to-
date, comprehensive resource for 
researchers and policymakers. It aims 
to enrich the debate on what works 
and what does not work in education 
through systematically identifying, 
analysing and connecting the full 
spectrum of education innovations, 
including programmes and policies 
implemented by non-governmental 
organisations, private non-profit and 

for-profit entities, govern-
ment or in partnership 
with government. 

Molly Blank, a documen-
tary fi lmmaker and 
author, recently working 
with Jonathan Jansen, 
vice chancellor of the 
University of the Free 
State, to create a short-film 
series and book, How to 
Fix South Africa’s Schools, 
says about CEI:  “There is 
an incredible amount of 
innovation and activity in 
education and CEI is 
tracking and harnessing 
innovation to improve 
education across the 
board. Their work on 
building collaboration 
across institutions is one 
crucial element in improv-
ing schools and it is some-
thing that the principals 
that I met are already try-
ing to do.”

Joy Olivier of Ikamva-
Youth, an initiative hugely 
successful in improving 
matric pass rates in low-
income communities, 
 echoed this belief in the 
importance of CEI’s work: 
“It is like internet dating 
for education organisa-
tions. I am hoping to find 
partners around the world 
through CEI to help us 
scale our model locally. 
Collaboration brings real 
learning and this can be 
frustrating and uncom-
fortable but that is where 
innovation happens.”

As CEI recognises the 
importance of celebrating 
the success stories, extrac-
ting the lessons and facili-
tating partnerships, the 
African EduWeek 2014 is 
a pivotal event on the CEI 
South Africa 2014 calen-
dar. The South African 
hub has brought together 
a cohort of innovators to 
discuss some of the chal-
lenges facing schools in 
low-income communities. 
Experts, researchers and 
implementers will be 
exploring new funding 
models for the education 
sector; creating schools 
that are ‘nodes of care’ for 
learners; supporting out 
of school youth, narrow-
ing the gap between edu-
cation and employment 
and providing a solid 
foundation through Early 
Childhood Development.

CEI’s expert-led work-
shops will take place on 
July 11 at African Edu-
Week and are free-to-
attend for all visitors. 
Register now at www.edu-
cationweek.co.za and take 
advantage of this opportu-
nity to learn from some of 
the most innovative edu-
cation initiaties taking 
place across the continent.

 African EduWeek 
4  Advertising Supplement to the Mail & Guardian  June 27 to July 3 2014

Facilitating global quality education

For more information please call 071 875 9370 or 
email Prem.Pather@Neotel.co.za or bharat.jain@niit.com

N2 Education 300 x 200.indd   1 2014/06/25   6:59 PM


	MailGuardian_TEAC-01072014001~JHB
	MailGuardian_TEAC-01072014002~JHB
	MailGuardian_TEAC-01072014003~JHB
	MailGuardian_TEAC-01072014004~JHB
	MailGuardian_TEAC-01072014005~JHB
	MailGuardian_TEAC-01072014006~JHB
	MailGuardian_TEAC-01072014007~JHB
	MailGuardian_TEAC-01072014008~JHB
	MailGuardian_TEAC-01072014009~JHB
	MailGuardian_TEAC-01072014010~JHB
	MailGuardian_TEAC-01072014011~JHB
	MailGuardian_TEAC-01072014012~JHB
	MailGuardian_TEAC-01072014013~JHB
	MailGuardian_TEAC-01072014014~JHB
	MailGuardian_TEAC-01072014015~JHB
	MailGuardian_TEAC-01072014016~JHB

